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BEFORE THE PRESIDING DISCIPLINARY 
JUDGE 

__________ 
  

IN THE MATTER OF A MEMBER OF  
THE STATE BAR OF ARIZONA, 
 

BRADLEY G. A. CLOUD, 

  Bar No. 015001 

 

Respondent.  

 PDJ-2015-9064 

 
FINAL JUDGMENT AND ORDER 
 

[State Bar No.  15-0334] 

 

FILED JULY 24, 2015 

 

 
The Presiding Disciplinary Judge of the Supreme Court of Arizona, having 

reviewed the Agreement for Discipline by Consent filed on July 20, 2015, pursuant to 

Rule 57(a), Ariz. R. Sup. Ct., hereby accepts the parties’ proposed agreement. 

Accordingly:    

 IT IS HEREBY ORDERED that Respondent, Bradley G. A. Cloud, is hereby 

reprimanded for his conduct in violation of the Arizona Rules of Professional Conduct, 

as outlined in the consent documents, effective the date of this Order. 

IT IS FURTHER ORDERED Mr. Cloud shall be placed on Probation for a period 

of one (1) year from the date of this Final Judgment and Order. 

 IT IS FURTHER ORDERED in completing his probation, Mr. Cloud shall contact 

the State Bar Compliance Monitor at (602) 340-7258, within ten (10) days from the 

date of service of this Order.  Respondent shall submit to a LOMAP examination of his 

office procedures.  Respondent shall sign terms and conditions of participation, 

including reporting requirements, which shall be incorporated herein.  The probation 

period will begin at the time this Order is served on Mr. Cloud and will conclude one 
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(1) year from that date.  Mr. Cloud will be responsible for any costs associated with 

LOMAP. 

 IT IS FURTHER ORDERED that Respondent pay the costs and expenses of 

the State Bar of Arizona in the amount of $1,200 within thirty (30) days from the date 

of service of this Order.  There are no costs or expenses incurred by the disciplinary 

clerk and/or Presiding Disciplinary Judge’s Office in connection with these disciplinary 

proceedings. 

  DATED this 24th day of July, 2015 

 

William J. O’Neil 
_______________________________________ 
William J. O’Neil, Presiding Disciplinary Judge 

 
 
Copies of the foregoing mailed/emailed  

this 24th day of  July, 2015, to: 
 

Bradley G. A. Cloud 
4771 East Camp Lowell Drive 
Tucson, Arizona 85712-1256 

Email: cloud-law@att.net 
Respondent   

 
Hunter F. Perlmeter 
Staff Bar Counsel 

State Bar of Arizona 

4201 North 24th Street, Suite 100 
Phoenix, Arizona 85016-6266 

Email: LRO@staff.azbar.org 
 
Lawyer Regulation Records Manager 

State Bar of Arizona 
4201 North 24th Street, Suite 100 

Phoenix, Arizona 85016-6266 
 
 

by: JAlbright 



 
 

 
 

BEFORE THE PRESIDING DISCIPLINARY  
JUDGE 

_________ 

 
 

IN THE MATTER OF A MEMBER OF THE  
STATE BAR OF ARIZONA, 
 

BRADLEY G. A. CLOUD, 
  Bar No.  015001 

 
 Respondent.  

 No.  PDJ-2015-9064 
 
DECISION ACCEPTING 

CONSENT FOR DISCIPLINE 

 
[State Bar File No. 15-0334] 

 
FILED JULY 24, 2015 
 

 

An Agreement for Discipline by Consent (“Agreement”) was filed July 20, 

2015, and submitted under Rule 57(a)(3), Ariz. R. Sup. Ct.1  Rule 57(a) authorizes 

filing consent agreements with the presiding disciplinary judge (“PDJ”) after 

authorization by the Attorney Discipline Probable Cause Committee to file a 

complaint. A Probable Cause Order was filed June 23, 2015, however no formal 

complaint has been filed.  Rule 57(a)(3)(B), specifically provides: 

If the agreement is reached before the authorization to file 
a formal complaint and the agreed upon sanction includes 

a reprimand or suspension, or if the agreement is reached 
after the authorization to file a formal complaint, the 
agreement shall be filed with the disciplinary clerk to be 

presented to the presiding disciplinary judge for review. 
The presiding disciplinary judge, in his or her discretion 

or upon request, may hold a hearing to establish a factual 
basis for the agreement and may accept, reject, or 
recommend the agreement be modified. 

 

                                                           
1  Unless otherwise stated, rules references are to the Arizona Supreme Court Rules. 
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Upon filing such Agreement, the presiding disciplinary judge, “shall accept, reject or 

recommend modification of the agreement as appropriate.”   

Rule 57(a)(2) requires admissions be tendered solely “…in exchange for the 

stated form of discipline….”   Under that rule, the right to an adjudicatory hearing is 

waived only if the “…conditional admission and proposed form of discipline is 

approved….”  If the agreement is not accepted those conditional admissions are 

automatically withdrawn and shall not be used against the parties in any subsequent 

proceeding.  Pursuant to Rule 53(b)(3), Ariz. R. Sup. Ct, notice was provided to the 

complainant by letter on June 15, 2015 providing five business days to object to the 

Agreement.  No objection was received. The admitted misconduct is as follows: 

Mr. Cloud was licensed as an Arizona lawyer on October 23, 1993.  He 

conditionally admits his conduct violated Rule 42, ERs 5.5 and 8.4(d).  Mr. Cloud was 

summarily suspended effective February 28, 2014, for his failure to file a mandatory 

continuing legal education affidavit. While summarily suspended, Mr. Cloud engaged 

in the unauthorized practice of law and his misconduct was prejudicial to the 

administration of justice.  Specifically, he filed pleadings with the complaining court 

including a Statement of Informal Probate of Will and Appointment of Personal 

Representative in Pima County.  The court issued an order processing and approving 

the probate, but removed Mr. Cloud from the case due to his suspended bar 

membership status.  He further continued to give legal information and counsel to 

his existing clients during the period of suspension.  Mr. Cloud was ultimately 

reinstated by the Board of Governors on March 10, 2015.  For his misconduct, the 

parties agree to a sanction of reprimand and one year of probation (LOMAP).  

ABA Standards for Imposing Lawyer Sanctions (Standard) 
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In assessing sanctions, the PDJ is guided by the American Bar Association's 

Standards for Imposing Lawyer Sanctions ("Standards") (2005). In re Phillips, 226 

Ariz. 112, 117, ¶ 29, 244 P.3d 549, 554 (2010) (citing In re Van Dox, 214 Ariz. 300, 

303, 152 P.3d 1183, 1186 (2007)). In submitting a consent agreement the parties, 

under Rule 57(a)(2)(E), must include in their agreement a discussion of the American 

Bar Association’s Standards for Imposing Lawyer Sanctions, and an analysis of the 

proposed sanction, which includes a discussion of why a greater or lesser sanction 

would not be appropriate under the circumstances.  The parties agree that Standard 

7.2,2 Violations of Other Duties Owed As A Professional, is most applicable under 

these circumstances.  Standard 7.2 provides: 

Suspension is generally appropriate when a lawyer 
knowingly engages in conduct that is a violation of a duty 

owed as a professional and causes injury or potential injury 
to a client, the public, or the legal system. 

 

Mr. Cloud conditionally admits he knowingly violated his duty to his client, the 

profession, and the legal system and caused actual harm to the legal system. 

Aggravating and Mitigating Factors 

The parties assert the following aggravating factor is present: 9.22(i) 

(substantial experience in the practice of law).  Mitigating factors include: 9.32(a) 

(absence of prior disciplinary record), 9.32(b) (absence of dishonest or selfish 

motive), and 9.32(e), (full and free disclosure to the disciplinary board).  The parties 

agree that upon application of the aggravating and mitigating factors, a reduction in 

the presumptive sanction is justified.  The PDJ agrees. 

 Accordingly: 

                                                           
2 The Agreement inadvertently listed Standard 7.3 as the applicable standard. 
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 IT IS ORDERED Mr. Cloud is hereby reprimanded and placed on one year of 

probation (LOMAP) effective the date of the Decision Accepting Consent to Discipline 

(Decision) and final Judgment and Order (Order). 

 IT IS FURTHER ORDERED incorporating by this reference the Agreement and 

any supporting documents by this reference. Respondent agrees to pay costs 

associated with the disciplinary proceedings in the amount of $1,200.00. 

IT IS FURTHER ORDERED the Agreement is accepted. Costs as submitted 

are approved.  Now therefore, the final Judgment and Order is signed this date.   

DATED 24th day of July, 2015. 

 
      

     William J. O’Neil 
_________________________________________  

 William J. O’Neil, Presiding Disciplinary Judge 
 

Copies of the foregoing mailed/emailed  
this 24th day of July, 2015. 

 
Hunter F. Perlmeter 
Staff Bar Counsel 

State Bar of Arizona 
4201 N. 24th Street, Suite 100 

Phoenix, AZ  85016-6266 
Email:  lro@staff.azbar.org 
 

Bradley G. A. Cloud 
4771 East Camp Lowell Drive 

Tucson, AZ  85712-1256 
Email: cloud-law@att.net 
Respondent 

 
Lawyer Regulation Records Manager 

State Bar of Arizona 
4201 N. 24th Street, Suite 100 
Phoenix, AZ  85016-6266 

Email:  lro@staff.azbar.org 
 

 
by:  JAlbright 
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